Equity Related Policy

Full Time Employment
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All employees will be recruited and employed on full-time basis.

Pay Scale Equity
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Remuneration Policy and Rules of Release
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Article 1. It's policy of Elegant to allow man and woman getting equal pay for equal work
and Elegant hereby establishes the rules under this section to specify standards/criteria of
remuneration accounting for a more justifiable accounting and releasing of remuneration.
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Article 2. A straight piece-rate system based on accounting standard of the Production
Department will be implemented for workers/operators of all workshops, process of
accounting shall be made clear to all to fully demonstrate the distribution principle of“more
pay for more work”.
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Article 3. Wage/pay for management staff shall consist of their basic wage and merit
pay/performance -related pay.
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Article 4. Based on its gender non-discrimination principle, It's policy of Elegant to allow
men and women getting equal pay for equal work and ensure pay scale equity duly.
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Article 5. Pay scale for general staff and senior management will be properly managed.
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Article 6. Wage of the employee(s), except the newly recruited in his/her first six months of
employment, shall be sufficient to cover basic living allowance of two adults.
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Article 7. The employee(s) working in legal holidays shall be entitled to payment of holiday
wages.

H)\ ok B LHEZERNG IMPE LR LB 1.6 58k 2 i ih 5, o R H InpE%
THF TR 3 455 . ASAT I TR 52 TINPE, #ZHIEA T B AT LA _E bR,

Article 8. Overtime wage: 1) workers of straight piece-rate system shall get paid at a 1.5x
or 2x rate for their general overtime work and at a 3x rate for any overtime work in legal
holidays. 2): equivalent rule will be applied to those getting paid on basic wage basis,
namely, 1.5x or 2x for general overtime work and 3x for overtime work in legal holidays.
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Article 9. Wage/pay errors or mistakes of any month shall be reported by the affected
individual to leader of the workshop, which will be reviewed/verified by statistician and
corrected accordingly along with wage of the next month.
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Article 10. Wage/Pay for workers of the straight piece-rate system shall be released on
monthly basis at a Pay Day between the 15" day and 18" day of the month (or the day
after if the Pay Day happens to be a legal holiday) based on monthly settlement statement
approved by the General Manager upon his/her receipt of the statement reported to the
Production Department for review before the 8" day of each month and duly verified by



Financial Department.

Employee/Union Friendly

ok BHEAARATHE™, 440 A TSR, RN R TEE A RN ER
B AP e TS 2R H Tl 5 TR So 5.

Article |. Elegant shall respect the dignity of every employee, safeguard every employee’s
legitimate rights and interest and ensure all the employees work in a comfortable, fair and
safe environment which is free from harassment and abuse. Elegant shall respect cultural
difference of employees from different parts of the world.
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Artlcle Il. Elegant shall forbid any harassment of employees committed openly or covertly.
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Article III. Elegant will forbid any abuse of employees committed openly or covertly
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Article IV. Elegant will forbid any discrimination, especially concerning employment,
remuneration, promotion, dismissal and ensure no employees are discriminated due to
their race, social stratum, nationally, religion, physical capability, disability, gender, sexual
orientation, membership of labor union or birthplace.
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Article V. In Elegant, female employees shall have the same rights related to employment
as the male employees. In employing employees, Elegant will never close doors to eligible
female candidate or adopt higher employment criteria for women than for men except for
the positions or trade which are deemed unsuitable for women as stipulated in applicable
regulations by state governments. Furthermore, Elegant will forbid any work-place
discrimination against women in their periods. Elegant will take actions to ensure that
women account for an appropriate percent of the workforce and women account for an
appropriate percent of the executive management.

Living Wage
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Remuneration Policy and Rules of Release
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Article 1. It's policy of Elegant to allow man and woman getting equal pay for equal work
and Elegant hereby establishes the rules under this section to specify standards/criteria of
remuneration accounting for a more justifiable accounting and releasing of remuneration.
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Article 2. A straight piece-rate system based on accounting standard of the Production
Department will be implemented for workers/operators of all workshops, process of
accounting shall be made clear to all to fully demonstrate the distribution principle of“more
pay for more work”.
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Article 3. Wage/pay for management staff shall consist of their basic wage and merit
pay/performance -related pay.
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Article 4. Based on its gender non-discrimination principle, It's policy of Elegant to allow
men and women getting equal pay for equal work and ensure pay scale equity duly.
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Article 5. Pay scale for general staff and senior management will be properly managed.
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Article 6. Wage of the employee(s), except the newly recruited in his/her first six months of

employment, shall be sufficient to cover basic living allowance of two adults.
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Article 7. The employee(s) working in legal holidays shall be entitled to payment of holiday

wages.
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Article 8. Overtime wage: 1) workers of straight piece-rate system shall get paid at a 1.5x

or 2x rate for their general overtime work and at a 3x rate for any overtime work in legal

holidays. 2): equivalent rule will be applied to those getting paid on basic wage basis,

namely, 1.5x or 2x for general overtime work and 3x for overtime work in legal holidays.
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Article 9. Wage/pay errors or mistakes of any month shall be reported by the affected

individual to leader of the workshop, which will be reviewed/verified by statistician and

corrected accordingly along with wage of the next month.

Hhok: SEMNIHME LRSS EARTH 8 SIS A/ M s 5 32 M 5558, W95 ik 4 a2 B i
MHEE. T8 15—18 HARM I %, BHHGE4E.

Article 10. Wage/Pay for workers of the straight piece-rate system shall be released on
monthly basis at a Pay Day between the 15" day and 18™ day of the month (or the day
after if the Pay Day happens to be a legal holiday) based on monthly settlement statement
approved by the General Manager upon his/her receipt of the statement reported to the
Production Department for review before the 8" day of each month and duly verified by
Financial Department.

Gender Pay Equity
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Remuneration Policy and Rules of Release
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Article 1. It's policy of Elegant to allow man and woman getting equal pay for equal work
and Elegant hereby establishes the rules under this section to specify standards/criteria of
remuneration accounting for a more justifiable accounting and releasing of remuneration.
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Article 2. A straight piece-rate system based on accounting standard of the Production
Department will be implemented for workers/operators of all workshops, process of
accounting shall be made clear to all to fully demonstrate the distribution principle of“more
pay for more work”.
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Article 3. Wage/pay for management staff shall consist of their basic wage and merit
pay/performance -related pay.
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Article 4. Based on its gender non-discrimination principle, It's policy of Elegant to allow
men and women getting equal pay for equal work and ensure pay scale equity duly.
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Article 5. Pay scale for general staff and senior management will be properly managed.
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Article 6. Wage of the employee(s), except the newly recruited in his/her first six months of
employment shall be sufficient to cover basic living allowance of two adults.
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Article 7. The employee(s) working in legal holidays shall be entitled to payment of holiday
wages.
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Article 8. Overtime wage: 1) workers of straight piece-rate system shall get paid at a 1.5x
or 2x rate for their general overtime work and at a 3x rate for any overtime work in legal
holidays. 2): equivalent rule will be applied to those getting paid on basic wage basis,
namely, 1.5x or 2x for general overtime work and 3x for overtime work in legal holidays.
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Article 9. Wage/pay errors or mistakes of any month shall be reported by the affected
individual to leader of the workshop, which will be reviewed/verified by statistician and
corrected accordingly along with wage of the next month.
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Article 10. Wage/Pay for workers of the straight piece-rate system shall be released on
monthly basis at a Pay Day between the 15" day and 18™ day of the month (or the day
after if the Pay Day happens to be a legal holiday) based on monthly settlement statement
approved by the General Manager upon his/her receipt of the statement reported to the
Production Department for review before the 8" day of each month and duly verified by
Financial Department.

Family Friendly

Employee’s application for leave
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Private affair leave: the employee may ask for a private affair leave if there’re issues have
to be handled by him/her personally (30 days in maximum including time-in-transit for non-
local employees)
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Sick leave: the employee may ask for a sick leave for treatment of one’s illness or
rehabilitation purpose by representing certificate issued by a hospital of country level or
above.
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Marital leave: the employee satisfying the state’s rules of getting married may ask for a
marital leave of 7 days plus days for transit deems necessary for a non-local employee.
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Maternity leave: female employee may ask for a maternity leave of no less than 98 days
including 15 days for prenatal rest.
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Funeral leave: the employee may ask for a funeral leave of one day in case of funeral of
one’s grandparent or a funeral leave of three days in case of funeral of one’s parent or
parent in law, non-local employee in this case may be granted with certain days deemed
necessary for travel.

6. HEREM: HRKAFMEA RIUEMIER L.



Other type of leaves: The employee may ask for temporary leave in case of contingencies
by presenting relevant testimonial evidences/certificates.
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Female Employees and Underage Worker Related Labor Protection Rules
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Article 1. Elegant expressly specifies that only candidate of 18 years or older could be
employed.
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Article 2. Female employees in term of pregnancy shall not be assigned to roles/posts in
frontline of workshop or printing workshop, all departments shall give due
consideration/care as far as possible by not assigning them with overtime work or nightshift
work.
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Article 3. Female employees meeting childbearing-related conditions shall be entitled to
maternity pay during childbearing period.
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Article 4. The employee may ask for personal affair leave if she deems necessary by end
of the maternity leave.



